
 

 

San Gabriel Valley Mosquito and Vector Control District 

Personnel and Policy Committee Meeting 

November 12, 2021 – Approx. 8:20 AM 

1145 N. Azusa Canyon Road, West Covina, CA 91790 

HOW TO OBSERVE THE MEETING:  

Telephone: Listen to the meeting live by calling Zoom at (669) 900-6833.Enter the Meeting 

ID# 846 4392 9409 followed by the pound (#) key. More phone numbers can be found on 

Zoom's website at https://zoom.us/u/acKGc2g5eB if the line is busy.  

 

Computer: Watch the live streaming of the meeting from a computer by navigating 

to  https://us02web.zoom.us/j/82112033347 using a computer with internet access that 

meets Zoom's system requirements (see https://support.zoom.us/hc/en-

us/articles/201362023-System-Requirements-for-PC-Mac-and-Linux) 

  

Mobile: Log in through the Zoom mobile app on a smartphone and enter Meeting ID#  
821 1203 3347. 
 

HOW TO SUBMIT PUBLIC COMMENTS:  

Before the Meeting: Please email your comments to district@sgvmosquito.org, write 

“Public Comment” in the subject line. In the body of the email, include the agenda item 

number and title, as well as your comments.  If you would like your comment to be read 

aloud at the meeting (not to exceed three minutes at staff’s cadence), prominently write 

“Read Aloud at Meeting” at the top of the email.  All comments received before 11:00 a.m. 

the day of the meeting will be included as an agenda supplement on the District’s website 

under the relevant meeting date and provided to the Trustees at the meeting. Comments 

received after this time will be treated as contemporaneous comments.   

 

Contemporaneous Comments: During the meeting, the Committee Chair or designee will 

announce the opportunity to make public comments and identify the cut off time for 

submission. A short recess (generally less than 10 minutes) will take place during the time 

public comment is open to allow the comments to be collected. Please email your 

comments to district@sgvmosquito.org, write “Public Comment” in the subject line. In the 

body of the email, include the agenda item number and title, as well as your comments. 

Once the public comment period is closed, all comments timely received will be read aloud 

at the meeting (not to exceed three minutes at staff’s cadence). Comments received after 

the close of the public comment period will be added to the record after the meeting. 

 

1. Call to order 

1.1 Roll Call Attendance 

https://zoom.us/u/acKGc2g5eB
https://us02web.zoom.us/j/82112033347
https://support.zoom.us/hc/en-us/articles/201362023-System-Requirements-for-PC-Mac-and-Linux
https://support.zoom.us/hc/en-us/articles/201362023-System-Requirements-for-PC-Mac-and-Linux


 

1.2 ORDER OF BUSINESS – Review and prioritization of Agenda Items  

including, if necessary, identification of any emergency items arising after 

posting of the Agenda and requiring action prior to next regular meeting. 

2. Opportunity for Public Comment on Non-Agenda Items 
(Individual Public Comments may be limited to a 3-minute or less time limit) During 
Public Comments, the public may address the Committee on any issue within the 
District’s jurisdiction that is not on the agenda.  The public may comment on any item on 
the Agenda at the time that item is before the Committee for consideration. There will 
be no dialog between the Committee and the Commenter.  Any clarifying questions 
from the Committee must go through the Committee Chair. 

3. Personnel and Policy Handbook Revision Request For Proposal (RFP) 
Submission Review (Managers Report)(Discussion)(Respondent Interview Selection)      
Committee Chair, Richard Barakat 

4. Adjournment 

 

 

 

 

Personnel and Policy Committee 

 Richard Barakat (Chair) Jamie Bissner 
 Corey Calaycay John Capoccia 
 Roger Chandler Margaret Finlay 
 Robert Joe Cynthia Sternquist 
 Ryan Vienna  

 

 

 

 

 

 

 



 

 

 

CERTIFICATE OF POSTING 

 
This agenda shall be made available upon request in alternative formats to persons with 
a disability as required by the American with Disabilities Act of 1990 (42 U.S.C. §12132) 
and the Ralph M. Brown Act (California Government Code §54954.2).  Persons 
requesting a disability related modification or accommodation in order to participate in the 
meeting should contact the San Gabriel Valley Mosquito and Vector Control District at 
(626-814-9466) during regular business hours, at least twenty-four hours prior to the time 
of the meeting. 
 
Materials related to an item on the Agenda submitted after distribution of the agenda 
packet are available for public inspection in the San Gabriel Valley Mosquito & Vector 
Control District Office located at 1145 North Azusa Canyon Road, West Covina, CA 
91790 during normal business hours. 

 
 

      
___________________________________________ 

     Jared Dever 
     District Manager, San Gabriel Valley MVCD 
      

 

 

 

Notice to the Public 

It is the intention of the San Gabriel Valley Mosquito and Vector Control District (District) to comply with 
the Americans With Disabilities Act (ADA) in all respects. If, as an attendee or a participant at this 
meeting, you will need special assistance beyond what is normally provided, the District will attempt to 
accommodate you in every reasonable manner.  
 
Please contact the Clerk of the Board at (626) 814-9466. Assisted listening devices are available at the 
meeting for individuals with hearing impairments. Notification 48 hours prior to the meeting will enable 
the District to make reasonable arrangements to ensure accessibility to this meeting. (28 CFR 35. 102-
35. 104 ADA Title II) 



 Item 3A 
San Gabriel Valley Mosquito and Vector Control District 

District Manager’s Report 
 

 
Date: November 12, 2021 
 
Meeting of: San Gabriel Valley Mosquito and Vector Control District Board of Trustees 
 
Subject: Personnel and Policy Handbook Revision Request For Proposal (RFP) 
 Submission Review 
 
Exhibit(s): Respondent RFP’s (5) 
 
   
Background 
 
The Personnel and Salary Resolution (PSR) is the policy and procedures handbook for all 
District employees. In addition to ensuring the District is compliant with state and federal labor 
regulations, the PSR also defines general working conditions, schedules, compensation 
practices, performance standards, grievance protocols, promotion and demotion rules, and 
many other internal employment policies.  
 
As a prudent management practice, any agency policy manual should periodically be 
comprehensively reviewed to ensure all rules and regulations are current, legal, and 
appropriately reflect the actual work practices. The PSR has undergone constant revision and 
amendments over the past four and a half years to bring our policies into compliance with 
rapidly changing employment regulation changes. These amendments have kept the district in 
legal compliance, but many policy areas of the PSR are antiquated and have not been 
adequately addressed. Given the significant personnel time necessary to revise the document in 
its entirely, staff is recommending contracting for professional legal services to conduct the 
revision project in collaboration with District Human Resources staff.  
 
Fiscal Impact:  
If the Committee selects a respondent, or respondents, for the interview process and 
subsequent recommendation to the Board of Trustees, capital funding will need to be 
considered prior to the award of contract. Authorization of these monies may be considered at a 
future Board of Trustees meeting.  
 
Committee Action Options:  

o Committee Action Required: If the Committee concurs, following the public discussion by 
members of this item, the appropriate action is to select a respondent, or respondents, for 
the interview process and subsequent recommendation to the Board of Trustees. 

 
o Alternative Committee Action: If after discussion by members of this item, the Committee 

may choose to not select a respondent, or respondents, for the interview process and 
subsequent recommendation to the Board of Trustees. 

 
Submitted by: 
 
Jared Dever 
District Manager 



 

 

In Your Community  
By Your Side 

 

San Gabriel Valley Mosquito 
and Vector Control District 
Proposal for Personnel Policy Manual 

September 24, 2021 

Rebecca Green 
350 South Grand Avenue, 37th Floor 
Los Angeles, California 90071 
Telephone:  213.626.8484 
Facsimile:  213.626.0078 
E-mail: rgreen@rwglaw.com 
Website:  www.rwglaw.com
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September 24, 2021 

San Gabriel Valley Mosquito and Vector Control District 
1144 North Azusa Canyon Road 
West Covina, California 91790 
Attention: Jared Dever, District Manager (jdever@sgvmosquito.org) 

Reference: Response to Request for Proposals for Personnel Policy Manual 

Dear Mr. Dever:  

Richards, Watson & Gershon (RWG) is pleased to submit this response to the San Gabriel Valley 
Mosquito and Vector Control District’s (District) Request for Proposals for Personnel Policy Manual.    

To handle the different facets of the District’s legal services, we are proposing two highly 
accomplished attorneys.  Our team members will be: Rebecca Green and Cassandra Lo. 

Rebecca will be responsible for the primary communication with the District regarding this RFP.  She 
and I can be reached as follows: 

Richards, Watson & Gershon, 
A Professional Corporation 
350 South Grand Avenue, 37th Floor 
Los Angeles, California  90071 

Rebecca Green 
Phone:  213.626.8484 
Email:  rgreen@rwglaw.com   
 
Kayser O. Sume 
Phone:  213.626.8484 
Email:  ksume@rwglaw.com   

 
The attorneys at RWG are leaders in California with highly specialized skills in labor and employment 
work on behalf of public agencies.  Our proposed team, backed by the extensive resources of RWG, 
would provide excellent representation to the District and we appreciate being considered for this 
opportunity.   

We look forward to discussing our qualifications with you.  In the meantime, if you have any questions 
or comments, please do not hesitate to contact Rebecca or me. 

Sincerely, 

 

Kayser O. Sume 
Chairman, Board of Directors 
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Firm Expertise 
RWG delivers advisory, transactional, and litigation services with a specialized focus on matters 
involving public agency and municipal law; labor and employment; elections law, ethics, and 
open government; public finance; economic development; public works, construction, and 
contracting; administrative law and government regulation; eminent domain; land use and 
environmental law; and real estate. 

Municipal Experience 

With a team of attorneys who are experts in municipal law, clients rely on RWG’s counsel in a 
number of specialty practice areas.  Our core practice groups are supplemented by attorneys 
with expertise in: 

 affordable housing 

 appellate law 

 civil rights and 
constitutional law 

 climate change 

 code enforcement 

 conflicts of interest 

 election law 

 general plans 

 hazardous materials 
 

 litigation 

 land use and planning 

 municipal taxation 

 municipal torts 

 ordinances and 
resolutions 

 police and fire 
practices 

 Political Reform Act 

 public finance 
 

 public works, 
construction, and 
contracting 

 stormwater regulation 

 telecommunications 

 tort defense 

 transportation 

 utilities and franchising 

 water law 

 writs and appeals 

 

Labor and Employment 

The Firm’s Labor and Employment Law Department represents employers in all aspects of the 
employment relationship.  We offer a full range of labor and employment legal services in human 
resources administration, legal compliance, employer-employee relations, and employment 
litigation, including the following:  

 Human resources administration, including work involving the creation, application, 
interpretation, and updating of employee handbooks; compensation and benefits; and policy 
compliance.  We also provide advice and representation in internal investigations and 
termination.  We have conducted training programs covering performance evaluations, 
workplace investigations, family and medical leave programs, and harassment prevention.  
Recently our Labor and Employment Department has provided training programs on AB 5, 
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the Brown Act, Policy and Procedure Writing, and compliance with COVID-19 related 
workplace safety and sick leave laws. 

 Compliance with employment laws such as those governing wages and hours (FLSA, California 
Labor Code), equal employment (Title VII, FEHA, ADA, ADEA), protected leaves of absence 
(FMLA, CFRA, PDL, Kin Care, Labor Code, military leave), and other employee rights (privacy, 
whistleblower).  We also have expertise in matters surrounding the COVID-19 pandemic, 
including the Families First Coronavirus Response Act, COVID-19 Supplemental Paid Sick 
Leave, Cal/OSHA regulations, and ADA implications of COVID-19.   

 Employee relations including labor negotiations, MOU administration, meet and confer 
issues, grievances, unfair labor practice charges, and grievance appeals.  We work to remain 
flexible in providing the employee relations services that will best serve the specific client 
involved.   

 Employment litigation, with the overall goal of labor and employment counseling to avoid 
litigation through a positive personnel program, preventive advice, and legally compliant 
procedures.  When litigation is unavoidable, we have been very successful in defending the 
decisions of our clients in actions involving labor disputes, alleged discrimination and 
harassment, and challenges to disciplinary decisions.  On behalf of our clients, we also appear 
in alternative dispute resolution proceedings, such as mediation and arbitration, as well as 
administrative proceedings before the California Department of Fair Employment and 
Housing, the U.S. Equal Employment Opportunity Commission, and the Public Employment 
Relations Board.   

Examples of Labor and Employment 

Client Name Summary 

Public Agency Clients 

Personnel Manuals 

Assisted in drafting and revision of personnel manuals for multiple 
cities, special districts, and other public agencies. 

Public Agency Client  

Representation of 
Employer 

Wrongful termination Case - This case was based on allegations of 
race discrimination.  The plaintiffs were three employees suing an 
agency because they were reclassified to an allegedly less desirable 
position and were all members of the same racial group.  The agency 
proved there was no discriminatory motive or intent. 
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Client Name Summary 

Public Agency Client 

Representation of 
Employer  

Memoranda of Understanding Negotiation - The agency was 
negotiating with five unions to renew their memoranda of 
understanding.  Because the agency was facing a serious revenue 
crisis due to the COVID-19 pandemic, labor relations were strained as 
the unions were being denied cost of living increases.  Our Firm 
successfully negotiated contracts that met the agency’s needs and 
objectives. 

Public Agency Client   

Representation of and 
advice to Personnel 
Commission in 
administrative hearing 
on employee’s appeal 
from termination. 

Termination Appeal - A sworn peace officer was challenging his 
termination after an internal investigation concluded that he had 
engaged in inappropriate sexual conduct.  Our firm advised the 
agency’s hearing officer in the administrative hearing and successfully 
defended a writ action in Superior Court.   

Public Agency Clients 

Organizational 
Restructuring 

Two of our public agency clients recently undertook massive 
organizational restructuring efforts that involved the separation of 
multiple employees.  One agency eliminated departments and 
positions to align with a new strategic direction and declining 
revenues.  We advised throughout the process as general counsel and 
part of the executive team, from the planning of the new structure to 
risk mitigation, from advising the governing body to drafting and 
negotiating severance agreements, and even contributing our 
experience to the structure of the severance offers themselves.  In 
the end, the restructuring was accomplished with no claims or 
litigation.  For the other client, involving a larger separation, we 
advised staff on such issues as PERS requirements, risk mitigation and 
severance agreements. 

 

Project Team 

We are proposing a highly qualified team with experience in drafting personnel policy manuals.  
Rebecca Green will be lead counsel point of contact and will be assisted by Cassandra Lo.  
Biographies are included for Rebecca and Cassandra in Exhibit 1.   
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Team Resumes 

 

Rebecca Green | Lead Counsel Point of Contact 

350 South Grand Avenue, 37th Floor 
Los Angeles, California 90071 
Phone: 213.626.8484 
Email: rgreen@rwglaw.com 

Rebecca is Chair of the Labor and Employment Department.  She represents cities and other 
public agencies on labor and employment issues including hiring and recruitment, compliance 
with state and federal labor regulations, drafting and implementing personnel policies, 
discrimination and harassment prevention, reasonable accommodation and the interactive 
process, discipline and termination.  Rebecca also conducts personnel investigations and 
provides training to ensure compliance with rapidly changing labor and employment laws.  She 
represents cities in personnel hearings, including appeals of discipline, and negotiates with 
employee associations to resolve grievances and reach memoranda of understanding under the 
Meyers-Milias-Brown Act.   

As a litigator, Rebecca also represents clients in labor and employment disputes, including in 
mediation, arbitration, administrative hearings, and litigation in state and federal court.  
Rebecca’s experience as a litigator gives her a unique insight into the prevention and negotiation 
of employment disputes. 

 

Cassandra Lo | Associate 

350 South Grand Avenue, 37th Floor 
Los Angeles, California 90071 
Phone: 213.626.8484 
Email: clo@rwglaw.com    

Cassandra represents local governments and public agencies on labor and employment issues.  
Her practice involves advice and counsel to clients regarding disciplinary matters, discrimination 
and harassment prevention, and compliance with the Americans with Disabilities Act and other 
state and federal regulations.  She represents clients in various stages of employment disputes, 
including mediation, arbitration, administrative hearings, and litigation. 
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Prior to joining Richards, Watson & Gershon in 2021, Cassandra spent the majority of her legal 
career as an attorney with the County of Los Angeles, Office of the County Counsel.  She gained 
extensive experience in labor and employment matters, as well as experience in public law 
matters, including the Brown Act, conflicts of interest, the Public Records Act, and legislation. 

References 

Client Name/Contact Information Services Provided 

City of Beverly Hills 
Shelley Ovrom 
Director of Human Resources 
455 North Rexford Drive 
Beverly Hills, California 90210 
Telephone: 310.285.1067 
E-mail:  sovrom@beverlyhills.org  
Dates of Service: December 2017 to present 

Rebecca regularly provides human resources 
advice and legal analysis, represents the City 
in disciplinary disputes and employment 
litigation, responds to union grievances, 
assists with the development of policies and 
personnel regulations, and works with City to 
staff to ensure compliance with labor and 
employment laws, including the recent laws 
enacted during the COVID-19 pandemic. 

Granada Community Services District 
William Parkin 
General Counsel 
Wittwer Parkin LLP 
335 Spreckels Drive, Suite H 
Aptos, California 95003 
Telephone:  831.429.4055  
E-mail:  wparkin@wittwerparkin.com 

Dates of Service: Ongoing 

Rebecca has provided the District with advice 
on human resource administration, 
terminations, employment-related claims by 
current and former employees, and personnel 
rule revisions.  

 

Diversity and Non-Discrimination Statement 

RWG is committed to fostering an environment that embraces each individual's unique 
background, experience, and perspective.  Our goal is to reflect the diversity of our clients and 
the communities in which we practice.  This success begins with our summer associate program 
and is reflected in the composition of our partner, counsel, and associate ranks.  47 percent of 
RWG’s shareholders are women and many of RWG’s shareholders come from diverse 
backgrounds.  We believe these numbers show not only a commitment to diversity in our hiring 
practices, but also a commitment to mentoring attorneys from diverse backgrounds in 
meaningful ways so that they succeed at RWG.  
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We are proud of the diversity at RWG.  RWG actively recruits candidates from diverse 
backgrounds through its summer associate recruitment process, sponsorship of diversity 
conferences, and active participation in presentations and panels to diverse law school student 
groups.   

RWG is an equal opportunity employer and is committed to fostering a diverse workforce.  We 
do not discriminate on the basis of race, religious creed, color, national origin, medical condition, 
genetic information, marital status, pregnancy, gender, gender identity, gender expression, age, 
sexual orientation, or military and veteran status, taking or requesting statutorily protected leave 
including family care leave, genetic information, civil union status, or domestic partnership 
status.  This policy applies to all employment decisions and conditions of employment, including 
hiring, placing, promoting, training, transferring, compensating, providing benefits, as well as 
with respect to layoffs and terminations. 

Fee Schedule 

The proposed hourly billing rates for the core team members are as follows: 

Attorney Rate 

Rebecca Green $300 

Cassandra Lo $250 

 
To the extent that the services of other Firm attorneys with specialized expertise are required, 
such services would be billed for advisory work at a rate of $300 per hour for all Shareholders 
and Senior Attorneys and $250 per hour for all other attorneys.  Paralegal time will be billed at 
$145 per hour on all matters.   

Items Billed Separately 

Items such as mileage, photocopying, messenger and delivery services, and legal research 
services will be billed separately at the rates detailed below.  

Photocopying. Copies will be billed at five cents per page. 

Mileage. RWG bills mileage at the standard rate established by the IRS for calculating the 
operating expenses of an automobile used for business purposes, which currently is .56 cents per 
mile. 
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All other costs, including messenger and delivery services and court reporter or court filing fees, 
will be charged at the rate of the Firm's actual out-of-pocket expense.  The Firm will not charge 
for word processing and similar clerical tasks. 

Adjustments 

Commencing on July 1, 2023 and every July 1 thereafter, the compensation rates set forth in this 
Agreement shall be automatically increased by the lesser of four percent (4%) or any positive 
percentage change in the Consumer Price Index (All Urban Consumers Los Angeles-Long Beach-
Anaheim) (“CPI”) for the previous year calculated by comparing April of the current year to April 
of the previous year.   

Insurance 

A.      Coverage Levels.  RWG shall maintain at all times during the term of the Agreement policies 
of insurance with at least the minimum coverage specified below: 

1)  General liability insurance coverage with a minimum limit of liability of One Million 
 Dollars ($1,000,000) per occurrence and Two Million Dollars ($2,000,000) in the general 
 aggregate. 

2)  Professional liability coverage with a minimum limit of liability of Two Million Dollars 
 ($2,000,000.00) per occurrence or claim and Two Million Dollars ($2,000,000.00) in the 
 aggregate, providing coverage for damages or losses suffered by the District as a result of 
 wrongful errors or omissions or neglect by RWG that arises out of the professional 
 services required by this Agreement.  Such insurance may be subject to reasonable terms, 
 limitations and conditions and a self-insured retention or deductible to be borne entirely 
 by RWG which shall not exceed Two Hundred Fifty Thousand Dollars ($250,000.00) per 
 claim. 

3)  Automobile liability insurance for non-owned automobiles in an amount of not less than 
 One Million Dollars ($1,000,000). 

4)  Workers’ compensation coverage in compliance with California law. 
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RICHARDS WATSON GERSHON www.rwglaw.com

Rebecca
GREEN
Shareholder

LOS ANGELES

T 213.626.8484
E rgreen@rwglaw.com

PRACTICE AREAS                                                           

Labor & Employment

FOCUS AREAS                                                           

Discipline & Termination

Discrimination & Harassment

Litigation (Labor &
Employment)

EDUCATION                                                           

J.D., Harvard Law School

M.A., Harvard University

B.A., cum laude, Swarthmore
College

Rebecca represents cities, special districts, and other public agencies on labor
and employment issues including hiring and recruitment, compliance with state
and federal labor regulations, drafting and implementing personnel policies,
discrimination, and harassment prevention, reasonable accommodation and the
interactive process, discipline and termination. Rebecca also conducts personnel
investigations and provides training to ensure compliance with the rapidly
evolving arena of labor and employment law. She represents clients in personnel
hearings, including appeals of discipline, and negotiates with employee
associations to resolve grievances and form memoranda of understanding under
the Meyers-Milias-Brown Act.

A seasoned trial attorney, Rebecca represents clients in employment disputes,
including in mediation, arbitration, administrative hearings and litigation. She
has successfully litigated collective actions under the Fair Labor Standards Act
and individual claims brought under the Fair Employment and Housing Act, as
well as a variety of disputes ranging from breach of employment contract to
Private Attorney General Act and whistleblower lawsuits.

PROFESSIONAL EXPERIENCE

Rebecca began her legal career as a white collar criminal defense attorney at
Kirkland & Ellis in Washington, D.C., where she worked with clients to ensure
compliance with federal and international laws. She moved to California to clerk
for the Honorable Richard A. Paez on the United States Court of Appeals for the
Ninth Circuit. Following her clerkship, Rebecca worked as a civil trial attorney,
representing clients in a wide variety of areas and focusing on employment
litigation. She also gained significant experience advising clients on
employment matters and negotiating employment disputes with the goal of
pre-litigation resolution.
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RICHARDS WATSON GERSHON www.rwglaw.com

PROFESSIONAL AND COMMUNITY AFFILIATIONS

Member, Leadership Council on Legal Diversity

NEWS

Employee’s Speech Undermining Public Employer in the Course of Duties Is Not Protected
08.26.2021
 

Governor Approves COVID-19 Supplemental Paid Sick Leave
03.22.2021
 

"Beyond Bostock" by Rebecca Green Is Los Angeles Lawyer Magazine's February Cover Story
02.09.2021
 

Governor Signs Law Impacting COVID-19 Workplace Exposures
09.21.2020
 

Governor Signs Law Creating “Bona Fide Business-to-Business Contracting” Exemption to AB 5 for Public Agencies
09.08.2020
 

Department of Labor Addresses “Back to School” Issues Regarding Leave Under the Families First Coronavirus
Response Act
08.31.2020
 

Supreme Court Reaffirms “California Rule” for Public Agency Employee Pensions and Upholds PEPRA Changes
07.31.2020
 

EEOC Issues Updated Guidance Regarding COVID-19 Response
06.19.2020
 

Workplace Discrimination Against LGBTQ Employees Is Prohibited by Federal Law
06.17.2020
 

CalPERS Expands Its COVID-19 Frequently Asked Questions Webpage
05.08.2020
 

New Regulations Help Define the Families First Coronavirus Response Act (FFCRA)
04.03.2020
 

Green
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Department of Labor Issues New Guidance on the Families First Coronavirus Response Act
03.30.2020
 

New Regulations Regarding Employment of Retired Annuitants
03.19.2020
 

California Supreme Court Allows Elimination of “Air Time” Benefit but Avoids Reconsideration of the “California
Rule”
03.08.2019
 

Court of Appeal Takes Practical Approach to Police Discipline Statute of Limitations
07.09.2018
 

Mandatory Union Agency Fees Violate First Amendment
06.27.2018
 

PRESENTATIONS

Elected Officials & Employment Laws:  When the Rules Don’t Apply
League City Attorneys’ Spring Conference, 04.30.2021
 

Sexual Harassment Prevention for Elected Local Agency Officials
Institute for Local Government, 08.01.2019
 

Policy and Procedure Writing
Victorville City Hall, 03.13.2019
 

Sexual Harassment Prevention for Elected Local Agency Officials
California Contract Cities Association, Indian Wells, 12.11.2018
 

Workplace Implications of the Me Too and Time’s Up Movements
Municipal Management Association of Southern California, Women’s Leadership Summit, Yorba Linda, California,
05.09.2018
 

PUBLICATIONS

"Beyond Bostock"
Los Angeles Lawyer Magazine, 02.2021

Green



RICHARDS WATSON GERSHON www.rwglaw.com

Cassandra
LO
Associate

LOS ANGELES

T 213.626.8484
E clo@rwglaw.com

PRACTICE AREAS                                                           

Labor & Employment

FOCUS AREAS                                                           

Discipline & Termination

Discrimination & Harassment

Litigation (Labor &
Employment)

EDUCATION                                                           

J.D., Loyola Law School

B.A., University of California,
Santa Barbara

Cassandra represents local governments and public agencies on labor and
employment issues. Her practice involves advice and counsel to clients
regarding disciplinary matters, discrimination and harassment prevention, and
compliance with the Americans with Disabilities Act and other state and federal
regulations. She represents clients in various stages of employment disputes,
including mediation, arbitration, administrative hearings, and litigation.

PROFESSIONAL EXPERIENCE

Prior to joining Richards, Watson & Gershon in 2021, Cassandra spent the
majority of her legal career as an attorney with the County of Los Angeles,
Office of the County Counsel. She gained extensive experience in labor and
employment matters, as well as experience in public law matters, including the
Brown Act, conflicts of interest, the Public Records Act, and legislation.

NEWS

Employee’s Speech Undermining Public Employer in the Course of Duties Is Not
Protected
08.26.2021
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LOS ANGELES OFFICE 

350 South Grand Avenue, 37th Floor 
Los Angeles, California  90071 

Telephone:  213.626.8484 
Facsimile:  213.626.0078 
e-mail:  la@rwglaw.com 

SAN FRANCISCO OFFICE 

One Sansome Street, Suite 2850 
San Francisco, California  94104 

Telephone:  415.421.8484 
Facsimile:  415.421.8486 
e-mail:  sf@rwglaw.com 

ORANGE COUNTY OFFICE 

1 Civic Center Circle, PO Box 1059 
Brea, California  92822-1059 

Telephone:  714.990.0901 
Facsimile:  714.990.6230 
e-mail:  oc@rwglaw.com 

TEMECULA OFFICE 

41000 Main Street, Suite 309 
Temecula, California  92590-2764 

Telephone:  951.695.2373 
Facsimile:  951.695.2372 

e-mail:  tem@rwglaw.com 

CENTRAL COAST OFFICE 

847 Monterey Street, Suite 206 
San Luis Obispo, California 93401 

Telephone: 805 439.3515 
Facsimile: 800.552.0078 
e-mail : cc@rwglaw.com 
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1. LCW CONTACT INFORMATION 

Firm Name: Liebert Cassidy Whitmore 
Address: 6033 W. Century Blvd., 5th Floor, Los Angeles, CA 90045 
Phone: (310) 981-2000 
Website: www.lcwlegal.com  
Principal Contact Name: Oliver Yee 
Principal Contact Phone: (310) 981-2044 
Principal Contact Email: oyee@lcwlegal.com  

2. LCW QUALIFICATIONS  

Liebert Cassidy Whitmore (LCW) is California’s premier labor and employment law firm for 
public agencies.  For more than 40 years, LCW has served public agencies and non-profit 
organizations of California in all aspects of employment law and labor relations. 
Today, with over one hundred attorneys and five offices throughout California, we are fully 
prepared to meet your legal needs.  Our clients value not only our expertise and proficiency, but 
also our integrity and responsiveness.  As a full-service law firm, we handle all aspects of our 
clients’ needs and provide innovative, ethical and cost-effective solutions. 
 
Our primary mission is to provide excellent service to our clients.  Preventive law is a 
cornerstone of our firm.  We believe in assisting our clients in avoiding problems and disputes 
before they arise.  We do this through ongoing communication, training, reviews & audits, 
advice, and cooperative employer-employee relations.  We are also experienced in all aspects of 
hearings, arbitration and litigation up through jury trials, if required.  We are known throughout 
the state for the breadth and depth of our expertise and are highly regarded by public agencies 
and our law firm competitors throughout the state because of our commitment to quality work 
and effective advocacy.   
 
In the last fiscal year alone, we reviewed and revised the personnel policies and procedures of 
over 50 public agencies. We are also pioneers in creating the Liebert Library, a digital resource 
for public employers that includes sample forms and checklists as well as comprehensive sample 
personnel policies with detailed commentary on the statute/reason the policy is recommended as 
well as tips on how to customize the policies to your specific agency and how to best implement 
them. As a subscriber to the Library, the District has access to these documents.   
 
When reviewing and revising personnel policies of Liebert Library subscribers, we always notify 
the subscriber if it will be in their financial best interest to use a template from the Library or 
update their existing policy. Part of this is dependent upon how recently the District’s personnel 
policies were last updated.    
 
When reviewing and revising personnel policies, our approach is generally as follows: 
 

http://www.lcwlegal.com/
mailto:oyee@lcwlegal.com
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1. Discussing with District staff the areas of the Personnel Policy Manual requiring 
substantive revision. 

 
2. Reviewing existing personnel policies and any other needed documents (i.e. collective 

bargaining agreements).   
 

3. Preparing a revised draft of the Personnel Policy Manual (within six months of contract 
dates). The draft will be in the format you require, such as a draft that has deletions 
indicated by strikeouts and new language indicated by highlights.  The draft will include 
either annotations or a separate letter explaining major changes. 

 
4. Meet with District staff to present, review and discuss proposed changes to the Personnel 

Policy Manual.  
 

5. Revise draft of Personnel Policy Manual, if needed. 
 

6. Submit final Personnel Policy Manual to the District.   

3. PRINCIPAL STAFF PERSON(S) 

We are proud of the depth of experience, varied personalities, and diversity of skills our firm 
offers our clients.  The attorneys with whom you will work are experts in and knowledgeable 
about public sector agencies and non-profit corporations.  We regularly work with our clients to 
ensure they have prompt, quality answers to their questions.  We are a proactive firm and believe 
in assisting our clients in avoiding problems and disputes before they arise.  Likewise, we strive 
to minimize the costs to our clients.    
 
To perform a review and revision of the Personnel Policy Manual for the San Gabriel Valley 
Mosquito & Vector Control District, we propose Partner Oliver Yee and Associate Jennifer 
Palagi from our Los Angeles office.  We invite you to interview either in-person, virtually or via 
telephone, at no cost.  A short bio for each is below and their full resumes are included for your 
reference. 

Oliver Yee, Partner, Los Angeles office 
 

Specializing in compliance reviews, Oliver leads the firm’s audit practice, 
which includes compliance reviews in areas such as: 
 Personnel Rules 
 Wage and Hour / Fair Labor Standards Act Audits 
 Labor Agreement / MOU and Collective Bargaining Audits 
 Retirement and Benefits Audits 
 Health Benefit Audits, including HIPAA and the Affordable Care Act 
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 Human Resources and Management Audits 
 
Oliver regularly audits personnel rules, administrative policies, and employee handbooks.  His 
vast experience in labor relations and litigation help him bring thoughtful and innovative review 
and analysis to the audit process.  He is the author of LCW’s Model Personnel Policies, which 
are a set of model personnel policies for public agencies.  
 
In addition to his compliance practice, Oliver also represents and advises clients on a variety of 
labor and employment issues including labor negotiations, personnel rules and policies, the Fair 
Labor Standards Act, laws and regulations of public employment retirement plans, the Brown 
Act and Public Records Act, unfair labor practices, employee grievances, leave and disability 
issues, and disciplinary actions. 

Jennifer Palagi, Associate, Los Angeles office 

Jennifer provides clients counsel in all matters pertaining to employment and 
labor law with a focus on state and federal wage and hour issues. Her 
experience involves representing employers in a broad range of disputes 
involving harassment and discrimination of all types, retaliation, wage and hour 
claims, the Labor Code Private Attorneys General Act (PAGA) class actions, 
interactive process and reasonable accommodation, and wrongful termination. 

Jennifer provides her clients extensive preventative services, such as advice and counsel, state 
and federal wage and hour audit services, and management and employee trainings. She has 
provided trainings on numerous employment law issues, including disability and the interactive 
process, the Fair Labor Standards Act, generational diversity and succession planning, leaves, 
harassment, discrimination and retaliation. Jennifer also counsels employers on establishing, 
developing and implementing effective employment policies and practices that help enhance 
employee relations and minimize the risk of costly lawsuits. 

4. RECENT EXPERIENCE      

Liebert Cassidy Whitmore has extensive experience preparing, revising and customizing 
personnel rules, administrative policies, and employee handbooks.  Our audit services draw on 
LCW’s legal expertise from representing employers in all aspects of labor and employment law. 
LCW closely monitors relevant labor and employment laws and regulations, which enables us to 
incorporate important developments in the law and best management practices into our analysis, 
recommendations, and revisions.  Our audit services can provide a comprehensive audit of an 
employer’s entire personnel rules or specific policies. 

In the last fiscal year alone, we reviewed and revised the personnel rules and procedures of over 
50 public agencies.  As described above, Partner Oliver Yee is the firm’s subject matter expert in 
personnel rules review.  He created a comprehensive set of model personnel policies that are 
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available for our premium Liebert Library subscribers.  These policies include detailed 
commentary on the statute/reason the policy is recommended as well as tips on how to customize 
the policies to your specific agency and how to best implement them.  For more information 
about this service, you can visit www.liebertlibrary.com.   

Over the last five years, Oliver has led personnel policy reviews for more than 70 public sector 
clients. Please see a representative list below: 

Client Name Matter Name Matter 
Opened 

Date Closed 

Citrus Heights Water 
District 

Audit of HR Policies 3/17/2017 8/26/2020 

City of Calimesa Review of Personnel Rules 3/17/2015 12/5/2017 

City of Cathedral City Personnel Policies Audit 2/2/2017 9/19/2019 

City of Escalon Personnel Policies Review 2/6/2019 8/26/2020 

City of Hawthorne Personnel Rules Audit 2020 9/24/2020  Current 

City of Hermosa Beach Personnel Rules Audit 9/18/2017 9/19/2019 

City of Moorpark Personnel Rules Audit 9/21/2016 8/7/2018 

City of Newport Beach Personnel Policies Review 11/16/2018 8/26/2020 

City of Rancho Mirage Personnel Rules Audit 2020 9/3/2020  Current 

City of Ridgecrest 
Review of Personnel Policies - 
2021 

4/14/2021 
 Current 

City of Santa Fe Springs Personnel Rules Audit 2021 3/1/2021  Current 

City of Santa Monica 
Review of Administrative 
Instructions 

1/27/2016 8/26/2019 

City of Sierra Madre 
Personnel Rules Review and 
Update 

7/9/2020   Current 

City of South Pasadena Personnel Rules 6/6/2010 9/13/2018 

City of West Covina 
MOUs and Personnel Rules 
Audit 

11/12/2019   Current 

City of West Hollywood Personnel Policies Review 2/13/2018 9/24/2020 

Crescenta Valley Water 
District 

Personnel Policies Audit 11/1/2019 8/26/2020 

Greater Los Angeles 
County VCD 

Audit of Personnel Rules 11/1/2016  10/8/2020 

Inland Empire Utilities 
Agency 

Personnel Policies Audit - 
2021 

1/21/2021   Current 

LA Co Employee 
Retirement [LACERA] 

Review of Employee 
Handbooks 

2/18/2014  7/1/2020 

Mojave Water Agency Personnel Policies Audit 3/29/2018  4/2/2020 

Monte Vista Water 
District 

Review of Personnel Policies 3/1/2021  8/10/2021 

San Bernardino County 
Transportation Authority 

Personnel Policy Audit  5/3/2018 9/22/2020 

Santa Clara County 
Housing Authority 

Employee Handbook Review 8/17/2016 8/26/2019 

http://liebertlibrary.com/
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Trabuco Canyon Water 
District  

Personnel Rules Audit 8/24/2017 8/28/2019 

Ventura Port District Personnel Policies Review 3/13/2019  5/31/2021 

West Valley Water 
District 

Personnel Rules Audit 2/11/2020   Current 

 
Oliver also lead a team of attorneys who worked on a special project for Bickmore Risk 
Services, which provided their members with access to attorneys to assist on personnel policy 
review and opinions.  Oliver assisted the following agencies through this program: 
 

Client Name Matter 
Opened 

Date 
Closed 

Ceres, City of 8/9/2017 8/27/2019 

Corcoran, City of 8/9/2017 8/27/2019 

Delano, City of 8/9/2017 8/27/2019 

Dinuba, City of 8/9/2017 8/27/2019 

Dos Palos, City of 8/9/2017 8/27/2019 

Tulare, City of 8/10/2017 8/27/2019 

Wasco, City of 8/10/2017 8/27/2019 

Woodlake, City of 8/10/2017 8/27/2019 

Sand City, City of 8/10/2017 8/27/2019 

Sanger, City of 8/10/2017 8/27/2019 

Scotts Valley, City of 8/10/2017 8/27/2019 

Selma, City of 8/10/2017 8/27/2019 

Shafter, City of 8/10/2017 8/27/2019 

Tehachapi, City of 8/10/2017 8/27/2019 

McFarland, City of 8/10/2017 8/27/2019 

Patterson, City of 8/10/2017 8/27/2019 

Porterville, City of 8/10/2017 8/27/2019 

Reedley, City of 8/10/2017 8/27/2019 

San Joaquin, City of 8/10/2017 8/27/2019 

San Ramon, City of 8/10/2017 8/27/2019 

Kingsburg, City of 8/9/2017 8/27/2019 

Lafayette, City of 8/9/2017 8/27/2019 

Laguna Hills, City of 8/9/2017 8/27/2019 

Livingston, City of 8/9/2017 8/27/2019 

Madera, City of 8/10/2017 8/27/2019 
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Marina, City of 8/10/2017 8/27/2019 

Farmersville, City of 8/9/2017 8/27/2019 

Fowler, City of 8/9/2017 8/27/2019 

Greenfield, City of 8/9/2017 8/27/2019 

Hayward, City of 8/9/2017 8/27/2019 

Hollister, City of 8/9/2017 8/27/2019 

Kings City, City of 8/9/2017 8/27/2019 

 
Jennifer Palagi has assisted Oliver in the review and revision of personnel policies for agencies 
across California, including numerous special districts.  Her dedication to our clients is evident in 
her subject matter expertise, accessibility and the quality of her work product. 

5. CLIENT REFERENCES 

Truc Dever 
General Manager 
Greater Los Angeles County Vector Control District 
12545 Florence Avenue, Santa Fe Springs, CA 90670 
(562) 944-9656 | tdever@glacvcd.org  
Services provided: Audit of personnel policies 
Dates of service: 2020 
 
Helen Tran 
Human Resources and Risk Management Director 
City of West Covina 
1444 West Garvey Avenue, West Covina, CA 91790 
(626) 939-8450 | htran@westcovina.org  
Services provided: Audit of personnel policies 
Dates of service: 2020-2021 
 
Brian Pendleton 
General Manager 
Ventura Port District 
1603 Anchors Way Drive, Ventura, CA 93001 
(805) 642-8538 x103 | bpendleton@venturaharbor.com  
Dates of service: 2019-2021 
 
Betty Conti 
Human Resources/Risk Administrator 
Monte Vista Water District 
10575 Central Avenue, Montclair, CA 91763 

mailto:tdever@glacvcd.org
mailto:htran@westcovina.org
mailto:bpendleton@venturaharbor.com
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(909) 624-0035 | bconti@mvwd.org  
Dates of service: 2021 

6. FEES, COSTS AND CHARGES 

Hourly Billable Rates 
 

Pricing offered on a time-and-materials basis would be based on our firm’s hourly billable rates:    
 

Oliver Yee .............................$380  
Jennifer Palagi ......................$315 

 
Invoices will be provided to the District monthly and are payable upon receipt and due within 30 
days.  
 
Other Costs and Charges 
 
Unlike many firms, we do not bill for secretarial time or telephone charges.  Facsimile 
transmissions are billed at the rate of $.25 per page for outgoing faxes only.  Documents are sent 
electronically unless specifically requested otherwise, or when electronic transmission is not an 
option.  Copying is charged at fifteen cents ($.15) per page.  Additional prints, postage and 
special deliveries (i.e. Fed-Ex, UPS, DHL, messenger service), and other hired deliveries 
completed at the request of the client or necessary to comply with court or other deadlines will 
also be billed to the client.  
 
Our firm bills for travel time at the attorney’s hourly rate—for the time it takes to travel from the 
office to our client and back or the time it takes from the attorney’s residence to our client and 
back—whichever is less.  Importantly, we do not double bill for our travel time; our travel billing 
is prorated by the time we spend on billable work for the agency or other clients, like phone calls 
and dictation.  

7. INSURANCE COVERAGE 

Please see more details on LCW’s commercial general liability, automobile liability and 
professional liability in the attached insurance coverage document.  
 
Conclusion 
 
A comprehensive audit of a personnel policy manual can seem like a daunting endeavor.  
However, regularly auditing the manual is critical and can mean the difference between liability 
and prevention of liability.  We are prepared to offer the District experienced and knowledgeable 
advice on review and revision of its Personnel Policy Manual.  You would be gaining an expert 

mailto:bconti@mvwd.org


 
Re:  RFP for Personnel Policy Manual, San Gabriel Valley Mosquito & Vector Control 
District 
September 16, 2021 
Page 9 

firm that knows the ins and outs of all relevant labor and employment laws as well as best 
practices that have worked well for other California public entities. 
 
We welcome the opportunity to assist the San Gabriel Valley Mosquito & Vector Control 
District in reviewing and updating its Personnel Policy Manual.  If we can answer any questions, 
please do not hesitate to contact Oliver Yee at (310) 981-2044 or oyee@lcwlegal.com.  

mailto:oyee@lcwlegal.com
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LCW  

T. Oliver Yee  

Partner 

310.981.2044 

oyee@lcwlegal.com 

 

Oliver provides representation and legal counsel to Liebert Cassidy Whitmore’s 
public agency, education, and nonprofit clients. He leads the firm’s Audit Services 
Practice Team. In addition, Oliver’s practice involves representing and advising 
clients on a variety of labor and employment issues including labor negotiations, 
personnel rules and policies, the Fair Labor Standards Act, laws and regulations of 
public employment retirement plans, the Brown Act and Public Records Act, unfair 
labor practices, employee grievances, leave and disability issues, and disciplinary 
actions. He regularly advises executive management, governing bodies and human 
resources management on complex legal issues and matters. 

Oliver is an experienced labor negotiator, having represented clients as their chief 
negotiator in all aspects of the negotiations process, from the pre-negotiations 
planning phase up to and including impasse and fact-finding. Oliver has also 
successfully navigated through an employee strike, serving as lead counsel and 
chief negotiator. He has also successfully represented clients before the Public 
Employment Relations Board, and regularly provides advice and counsel on 
negotiations and labor relations strategy. In addition, Oliver regularly provides advice 
and counsel on retirement issues, and has successfully represented clients on 
appeals involving CalPERS and disability retirement determinations. 

Oliver also specializes in providing audit services. He relies on his vast experience in 
labor relations and litigation to bring thoughtful and innovative review and analysis to 
the audit process. He is an author of the Liebert Model Personnel Policies, a set of 
model personnel policies for public agencies, and regularly audits personnel rules, 
administrative policies, and employee handbooks. In addition, Oliver’s successful 
representation of clients in FLSA litigation enables him to be an effective auditor on 
FLSA-related issues. 

Oliver has successfully represented clients in class action matters involving the 
FLSA, and single plaintiff litigation employment matters in both state and federal 
court from inception through discovery, pre-trial proceedings, and settlement or trial. 

tel:310.981.2044
mailto:oyee@lcwlegal.com
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He has also successfully defended agencies in disciplinary actions, and regularly 
advises clients on disciplinary matters. 

Oliver is a prolific and dynamic presenter in Liebert Cassidy Whitmore’s training 
program. He regularly trains governing bodies, managers, supervisors and human 
resources personnel. He also frequently presents at public sector conferences on 
relevant labor and employment topics. Oliver relies on his extensive training 
experience to provide proactive and preventative advice and counsel to clients. 

Professional and Community Involvement 

Oliver serves as the Personnel Chapter Chair of the League of California Cities 
Municipal Law Handbook. He is also a member of the California Council of School 
Attorneys (CCSA). 

Recognitions 

Oliver was selected as a Southern California Super Lawyers’ Rising Star in 2013-
2015. 

 

Expertise 

 

 Internal Compliance Audit 
Services 

 Employment Law 

 Labor Relations 

 Public Safety 

 Retirement, Benefits, and 
Disability 

 Litigation 

 Wage and Hour 

 Workplace Investigations 

Education 

 
JD, Washington University School of Law, St. 
Louis 
MA, Washington University, St. Louis 
BA, Washington University, St. Louis 

 

Representative Matters 

Litigation  

Association for Los Angeles Deputy Sheriffs, et al. v. County of Los Angeles, 
et al. (2012) – Handled a Fair Labor Standards Act collective/class action case 
where the U.S. District Court granted a County law enforcement employer’s 
summary judgment motion. The lawsuit involved the “donning and doffing” claims of 
approximately 3,000 deputy sheriffs in two different, yet consolidated, collective 
action lawsuits filed against the County and its Sheriff (collectively “the County”). The 

https://www.lcwlegal.com/expertise/internal-compliance-audit-services/
https://www.lcwlegal.com/expertise/internal-compliance-audit-services/
https://www.lcwlegal.com/expertise/employment-law/
https://www.lcwlegal.com/expertise/labor-relations/
https://www.lcwlegal.com/expertise/public-safety/
https://www.lcwlegal.com/expertise/retirement-health-and-disability/
https://www.lcwlegal.com/expertise/retirement-health-and-disability/
https://www.lcwlegal.com/expertise/litigation/
https://www.lcwlegal.com/expertise/wage-and-hour/
https://www.lcwlegal.com/expertise/public-employers-workplace-investigations/
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district court also granted the County’s motion to decertify the remaining “off-the-
clock” work claims. The district court’s rulings effectively ended two large 
collective/class action lawsuits after several years of litigation. 

Rosales v. County of Los Angeles (2011) – This FLSA collective action sought 
compensation for unreported overtime and certification of a class of 700 IHSS social 
workers who evaluated IHSS recipients’ needs and made recommendations 
regarding the services to be performed by IHSS providers.  We successfully 
defeated plaintiffs’ attempt to certify the class and limited the case to just one social 
worker.  The case then settled for nuisance value. 

Petersen Law Firm v. City of Los Angeles (2009 and 2013) – Represented City 
and individual defendants in an action in which they prevailed on an Anti-SLAPP 
motion in a case challenging investigation of police officers. After the matter was 
appealed and remanded, the trial court reconsidered the City’s motion for attorney’s 
fees and ruled that the City was entitled to recover the entire amount of attorney’s 
fees and costs it requested. 

Bentley v. County of Los Angeles, et al (2009) – In a federal lawsuit a County 
client defeated a motion for conditional certification of a collective action filed by a 
potential lead plaintiff in a Fair Labor Standards Act (“FLSA”) wage and hour action. 

Negotiations  

City of Santa Barbara – Oliver served as chief negotiator during collective 
bargaining agreement negotiations with the City’s public safety units. 

City of West Covina – Oliver served as chief negotiator during collective bargaining 
agreement negotiations with the City’s public safety units and miscellaneous 
employee units. 

City of La Verne – Oliver served as chief negotiator during collective bargaining 
agreement negotiations with the City’s public safety units. 

City of Redlands – Oliver served as chief negotiator during collective bargaining 
agreement negotiations with the City’s public safety units. 

City of Whittier – Oliver served as chief negotiator during collective bargaining 
agreement negotiations with the City’s miscellaneous employee unit. 

City of Cudahy – Oliver served as chief negotiator during collective bargaining 
agreement negotiations with the City’s miscellaneous employee unit. 

City of Bell Gardens – Oliver has provided advice and counsel over the years 
during the City’s collective bargaining agreement negotiations and in its labor 
relations with its employee groups. 
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City of Sierra Madre – Oliver has provided advice and counsel over the years 
during the City’s collective bargaining agreement negotiations and in its labor 
relations with its employee groups. 

Barstow Community College District – Oliver served as chief negotiator during 
collective bargaining agreement negotiations with the District’s faculty and 
miscellaneous employee units. 

The Accelerated School – Oliver served as chief negotiator during collective 
bargaining agreement negotiations with the School’s teacher and miscellaneous 
employee units. 

The Oakwood School – Oliver served as chief negotiator during collective 
bargaining agreement negotiations with the School’s teacher unit. 

Orange County Cemetery District – Oliver served as chief negotiator during 
collective bargaining agreement negotiations with the District’s miscellaneous 
employee unit. 

 

Publications 

08/24/2021 
CalPERS Audits: What Should a Public Agency Expect? 
California Public Agency Labor & Employment Blog 

06/15/2021 
Prevention, Prevention, Prevention! It’s Time to Audit Your Agency’s 
Personnel Rules 
California Public Agency Labor & Employment Blog 

06/11/2021 
Wage & Hour: Key Issues for Exempt Employees 
California Public Agency Labor & Employment Blog 

09/15/2020 
Governor Signs AB 2257 Updating AB 5 Independent Contractor Law 
LCW Special Bulletin 

08/06/2020 
Financial Assistance for Employee Housing: Legal Considerations for 
California Public Agencies 
Bender's California Labor & Employment Bulletin 

07/14/2020 
Anticipating Legal Issues in a Post-COVID-19 Work Environment 
American City & County 
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07/13/2020 
Adapting to the “New Normal”: Lessons Learned and Best Practices for a 
Post-COVID 19 Workplace 
American City & County 

06/02/2020 
How COVID-19 Could Permanently Transform Public Agency Operations: 
Lessons Learned 
The Daily Journal 

05/28/2020 
Telework Transition Holds Key Lessons for Public Agencies 
Law 360 

04/14/2020 
Employee Housing Assistance – Legal Considerations for California Public 
Agencies 
California Lawyers Association Public Law Journal 

04/14/2020 
Employee Housing Assistance – Legal Considerations for California Public 
Agencies 
California Lawyers Association Public Law Journal 

12/09/2019 
Navigating the Impacts of AB 5 for Public Agency Employers 
The Daily Journal 

08/08/2019 
A General Manager’s Guide: To Bringing Out The Best In Their Boards, 
Commissions, and Elected Officials 
California Special District's Magazine 

 

Presentations 

10/07/2021 
The Rules of Engagement: Issues, Impacts & Impasse 
Virtual Seminar 

10/18/2021 
Labor Issues: Past Practices – Changing Policies 
Carlsbad | California District Attorneys Association (CDAA) Annual Conference 

10/21/2021 
Town Hall – Legal Eagles 
Virtual | Association of Chief Human Resource Officers (ACHRO) Fall Training 
Institute 
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10/21/2021 
Returning to the Campus and the Workplace: Key Considerations for 
Reopening Your Campus and Workplaces to Employees, Students and 
Members of the Public 
Virtual | Association of Chief Human Resource Officers (ACHRO) Fall Training 
Institute 



Jennifer Palagi | © 2021 Liebert Cassidy Whitmore. All rights reserved. 

LCW  

Jennifer Palagi  

Associate 

310.981.2000 

jpalagi@lcwlegal.com 

 

Jennifer provides representation and counsel to LCW clients in all matters pertaining 
to employment and labor law with a focus on state and federal wage and hour 
issues. Jennifer is a seasoned litigator and has experience in all phases of litigation, 
from the pleading stage through trial. Her experience involves representing 
employers in a broad range of disputes involving harassment and discrimination of 
all types, retaliation, wage and hour claims, the Labor Code Private Attorneys 
General Act (PAGA) class actions, interactive process and reasonable 
accommodation, and wrongful termination. Jennifer’s successes include achieving 
summary judgment in numerous cases and defending the decisions on appeal, as 
well as and decertifying collective actions. 

Jennifer vigorously defends her clients in state and federal court as well as 
administrative agencies, including the California Department of Fair Employment and 
Housing, the Equal Employment Opportunity Commission, the California Division of 
Labor Standards Enforcement, the federal Department of Labor and Cal/OSHA, 
among others. 

Jennifer is passionate about all aspects of labor and employment law. In addition to 
litigation, she provides her clients with extensive preventative services, such as 
advice and counsel, state and federal wage and hour audit services, and 
management and employee trainings. Jennifer has provided trainings on numerous 
employment law issues, including disability and the interactive process, the Fair 
Labor Standards Act, generational diversity and succession planning, leaves, 
harassment, discrimination and retaliation. Jennifer also counsels employers on 
establishing, developing and implementing effective employment policies and 
practices that help enhance employee relations and minimize the risk of costly 
lawsuits. 

Recognitions 

Jennifer was selected as a Southern California Super Lawyers’ Rising Star in 2010. 

tel:310.981.2000
mailto:jpalagi@lcwlegal.com
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Expertise 

 

 Employment Law 

 Litigation 

 Public Safety 

 Retirement, Benefits, and Disability 

 Wage and Hour 

Education 

 
JD, University of San Diego School of Law 
BS, Rutgers University 

 

Representative Matters 

Administrative Hearings  

Deputy Sheriff v. Sheriff’s Department (2017) – Deputy Sheriff was terminated 
based on findings that he did not have the authorization to order and purchase 
firearms on behalf of certain deputies, utilize the Department logo to create firearm 
purchase forms and made false statements during the criminal and internal affairs 
investigations. The Deputy claimed it was reasonable for him to fill out the sham 
purchase forms for the deputies since they expressed interest or affirmatively told 
him they wanted to order the guns.  The Civil Service Commission and eventually 
the trial court rejected the former Deputy’s arguments and upheld the termination. 

Employee v. Water District (2017) – The Hearing Officer found that the District’s 
discipline was appropriate in light of the credible evidence presented by the District 
at the hearing regarding the supervisor’s repeated and intolerable outbursts with 
other employees, and further found the employee’s testimony was not credible. The 
Board eventually upheld the suspension. 

Deputy Sheriff v. Sheriff’s Department (2015) – Successfully prosecuted the 
termination of a deputy sheriff who engaged in off-duty conduct with a civilian that 
violated the Department’s Rules of Professional Conduct and several Department 
Policies.  The former deputy claimed that he was acting in self-defense when he 
pulled a gun on a civilian.  The Deputy Civil Service Commission rejected the former 
Deputy’s arguments and upheld the termination. 

Litigation  

Association for Los Angeles Deputy Sheriffs, et al.  v. County of Los Angeles 
(2018) –  A Sergeant employed by the Los Angeles County Sherriff’s Department 
worked as a correctional officer.  After a Department administrative investigation into 
an inmates complaint, and subsequent criminal investigation, the District Attorney’s 
Office brought criminal misdemeanor charges against the Sergeant alleging cruel 
punishment or impairing the health of an inmate.  The Department issued the 
Sergeant notice of its intent to suspend him without pay (consistent with applicable 

https://www.lcwlegal.com/expertise/employment-law/
https://www.lcwlegal.com/expertise/litigation/
https://www.lcwlegal.com/expertise/public-safety/
https://www.lcwlegal.com/expertise/retirement-health-and-disability/
https://www.lcwlegal.com/expertise/wage-and-hour/
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civil service rules), and notified him of his right to respond to the charges.  The 
Department ultimately imposed the suspension and notified the Sergeant of its 
decision and his right to request a post-suspension hearing to challenge the 
decision.  The Sergeant requested and was granted a hearing, but requested that 
the hearing be held in abeyance until the conclusion of the criminal case. 

The Sergeant then filed a petition in state court claiming that the Department violated 
his due process rights when it failed to provide him with an evidentiary hearing prior 
to suspending him.  The Department asserted that its pre-suspension Skelly meeting 
provided the Sergeant with sufficient process and he was not entitled to an 
evidentiary hearing prior to being suspended.  The trial and appellate courts agreed 
with the Department. 

Heath v. City of Desert Hot Springs, et al (2013) – Plaintiff, a police officer, 
brought suit to recover for alleged retaliation arising from her reporting of alleged 
excessive use of force by fellow police officers.  The United States Central District 
Court granted defendants’ motion to dismiss in its entirety, with prejudice as to the 
first two claims – the 42 U.S.C. § 1983/First Amendment free speech claims  – and 
without prejudice as to five remaining state court claims. 

Association for Los Angeles Deputy Sheriffs, et al. v. County of Los Angeles, 
et al. (2012) – Handled a Fair Labor Standards Act collective/class action case 
where the U.S. District Court granted a County law enforcement employer’s 
summary judgment motion. The lawsuit involved the “donning and doffing” claims of 
approximately 3,000 deputy sheriffs in two different, yet consolidated, collective 
action lawsuits filed against the County and its Sheriff (collectively “the County”). The 
district court also granted the County’s motion to decertify the remaining “off-the-
clock” work claims. The district court’s rulings effectively ended two large 
collective/class action lawsuits after several years of litigation. 

 

Publications 

08/17/2021 
Your Employee Is On-Call, But Is Your Employee “Working”? 
California Public Agency Labor & Employment Blog 

01/29/2021 
Recent California Supreme Court Decision in the Independent Contractor 
Classification Saga Holds that Dynamex Applies Retroactively 
LCW Special Bulletin 

07/08/2020 
The Department Of Labor Issues Final Rule Regarding Joint Employer Status 
Under The FLSA 
LCW Special Bulletin 
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06/23/2020 
FFCRA Forces Public Agencies to Comply with FLSA ‘Regular Rate of Pay’ 
Calculations 
The Daily Journal 

06/04/2020 
Virus Leave Poses Pay Calculation Issues For Public Agencies 
Law 360 



DATE (MM/DD/YYYY)

CERTIFICATE OF LIABILITY INSURANCE
THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must be endorsed. If SUBROGATION IS WAIVED, subject to
the terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does not confer rights to the
certificate holder in lieu of such endorsement(s).

CONTACTPRODUCER NAME:
FAXPHONE
(A/C, No):(A/C, No, Ext):

E-MAIL
ADDRESS:
PRODUCER
CUSTOMER ID #:

INSURER(S) AFFORDING COVERAGE NAIC #

INSURED INSURER A :

INSURER B :

INSURER C :

INSURER D :

INSURER E :

INSURER F :

COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:
THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

ADDL SUBRINSR POLICY EFF POLICY EXP
TYPE OF INSURANCE LIMITSPOLICY NUMBERLTR (MM/DD/YYYY) (MM/DD/YYYY)INSR WVD

GENERAL LIABILITY EACH OCCURRENCE $
DAMAGE TO RENTED

COMMERCIAL GENERAL LIABILITY $PREMISES (Ea occurrence)

CLAIMS-MADE OCCUR MED EXP (Any one person) $

PERSONAL & ADV INJURY $

GENERAL AGGREGATE $

GEN'L AGGREGATE LIMIT APPLIES PER: PRODUCTS - COMP/OP AGG $
PRO- $POLICY LOCJECT

COMBINED SINGLE LIMITAUTOMOBILE LIABILITY $
(Ea accident)

ANY AUTO
BODILY INJURY (Per person) $

ALL OWNED AUTOS
BODILY INJURY (Per accident) $

SCHEDULED AUTOS
PROPERTY DAMAGE

$
(PER ACCIDENT)HIRED AUTOS

$NON-OWNED AUTOS

$

UMBRELLA LIAB EACH OCCURRENCE $OCCUR

EXCESS LIAB CLAIMS-MADE AGGREGATE $

$DEDUCTIBLE

$RETENTION $
WC STATU- OTH-WORKERS COMPENSATION

TORY LIMITS ERAND EMPLOYERS' LIABILITY Y / N
ANY PROPRIETOR/PARTNER/EXECUTIVE E.L. EACH ACCIDENT $

N / AOFFICER/MEMBER EXCLUDED?
(Mandatory in NH) E.L. DISEASE - EA EMPLOYEE $
If yes, describe under

E.L. DISEASE - POLICY LIMIT $DESCRIPTION OF OPERATIONS below

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES  (Attach ACORD 101, Additional Remarks Schedule, if more space is required)

CERTIFICATE HOLDER CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

© 1988-2009 ACORD CORPORATION.  All rights reserved.

The ACORD name and logo are registered marks of ACORDACORD 25 (2009/09)

OP ID: YC

03/31/2021

June Samarin
Narver Associates Ins Agcy
P.O. Box 1509
San Gabriel, CA 91778-1509
WESLEY HAMPTON HOUSE

626-943-2237 686-299-1010
jsamarin@narver.com

LIEBE-1

Liebert Cassidy Whitmore
6033 W. Century Blvd. 5th Flr
Los Angeles, CA 90045

Sentinel Insurance Company 11000
Federal Insurance Company 20281
Aspen Specialty Insurance 10717
Lloyd of London 15792

2,000,000

A X 72SBAAK0318 12/14/2020 12/14/2021 1,000,000

X 10,000

2,000,000

4,000,000

4,000,000

X

2,000,000

A X 72SBAAK0318 12/14/2020 12/14/2021

A X 72SBAAK0318 12/14/2020 12/14/2021

X X 4,000,000

4,000,000
A 72SBAAK0318 12/14/2020 12/14/2021

X 10,000
X

B 7175-05-95 04/01/2021 04/01/2022 1,000,000

1,000,000

1,000,000
C Professional Liab. LRA9AF820 & XPL409238 12/10/2020 12/10/2021 Per Claim 5,000,000

D Cyber Liability 1127679 12/06/2020 12/06/2021 Aggregate 3,000,000

Sentinel Insurance - AM Best Rating A+                                      
Federal Insurance - AM Best Rating A++                                      
Aspen Specialty Insurance - AM Best Rating A                                
Lloyds of London - AM Best Rating A                                         

PROOF-3

PROOF OF COVERAGE ONLY
























































































































































	San Gabriel Valley Mosquito and Vector Control District
	Personnel and Policy Committee Meeting
	November 12, 2021 – Approx. 8:20 AM
	1145 N. Azusa Canyon Road, West Covina, CA 91790



